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1. Introduction 
 
The Local Government Pensions Scheme Regulations require that each Pension 
Fund publishes a Governance Policy Statement. The statement sets out how the 
Council discharges its governance responsibilities. The basic principles are 
accountability and transparency which are achieved by clear responsibilities and 
reporting. 
 
 
2. Current Governance Policy Statement 
 
The Governance Policy Statement was adopted in October 2008 and is published as 
an appendix in Section 8 of the Annual Report, which is available on the Pension 
Fund website at  
 
http://www.cronfabensiwngwynedd.org.uk/upload/public/attachments/1260/ANNUAL
_REPORT_201415_with_appendices.pdf 
 
The section of the Governance Policy Statement covering the Pensions Committee 
is included at Appendix A for information. 
 
A revision of the statement is required to incorporate the role of the Pension Board 
and this will be completed in time for inclusion in the 2015 – 2016 Annual Report. 
 

 
3.  Conclusion 

 

The Pension Board has the opportunity to consider the current policy statement and 
present comments to the Pensions Committee prior to the revision of the policy 
statement. 
  

 

 



 

 

APPENDIX A 

 

 

GWYNEDD PENSION FUND 
 

GOVERNANCE POLICY STATEMENT 
 

Version 30/10/08 
 

Governance Policy Statement 
 

This statement sets out the delegation of matters in relation to the Gwynedd Pension Fund, 

along with the terms of reference, structure and operational procedures of these delegations. 

 

Gwynedd Council is the Administrating Authority for Gwynedd Pension Fund. The Council 

has delegated to the Pensions Committee various powers and duties in respect of its 

administration of the Fund. 

 

Pensions Committee 
 

The Committee is comprised of 9 members, 7 of whom are elected members of Gwynedd 

Council, 1 member from Anglesey County Council and 1 member from Conwy County 

Borough Council, all of whom have voting rights.  There is no member (staff) representation 

on the Committee. 

 

The Pensions Committee’s responsibilities are to: 

 

1. Decide on the strategy for investing the Pension Fund’s assets; 

 

2. Appoint and terminate the appointment of managers and consultants of the 

Pension Fund, and review their performance with regard to investment; 

 

3. Ensure that safe and efficient arrangements are in hand for purchasing, selling and 

monitoring the council’s investments; 

 

4. Making some decisions in the context of pension administration. 

 

As a duly constituted Committee of Gwynedd Council, the operation of the matters delegated 

to the Committee are governed by Gwynedd Council’s constitution, and in particular, Parts 4 

and 5 which govern the rules of procedure and Codes and Protocols which are to be followed 

by members of the Pensions Committee and officers. 

 

The Pensions Committee is also charged with ensuring that an annual report on Pensions 

matters is prepared and presented to an annual meeting of employers and employee 

representatives, at which any of the said parties can question the Committee, their officers, 



investment adviser or Fund managers on issues relating to Fund performance, and 

administration and/or pensions matters in general. 

In order to ensure an adequate review of investment performance, the Committee’s 

investment adviser and each Fund manager provides the Committee with a quarterly 

monitoring report.  Informal meetings are also held with the investment adviser and Fund 

managers in order to challenge performance and resolve any issues which arise. 

 

All employers who are not members of the Pension Committee are afforded the opportunity 

to influence the Pension Committee’s determinations through the series of informal meetings 

held periodically with various categories of employer. 

 

Any issue requiring formal consideration is considered at a properly convened meeting of the 

Committee, in order to allow citizens to exercise their rights to attend any meeting of a 

Council Committee.        
 


